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Cultivate and improve students' ability to analyze accounting information and solve practical problems. This course is
problem-oriented and trains students to systematically use accounting information and diagnostic tools when facing
complex problems. First grasp the full picture of the problem, and then clarify the root of the problem (What), the
causal relationship between different problem phenomena, and the key success factors and risks of problem solving
(Why), and develop a supporting overall solution and control mechanism based on this (How). It is hoped that
students will have good information analysis and strategic management skills, and develop and improve
countermeasures at the root of the problem, especially how to plan a more accurate and complete cost system, and
make the organization and personal information communication more accurate and timely. Make information
communication between organizations and individuals more accurate and instant, performance evaluation more
reasonable, and construct better strategic management systems.
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