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(DrivingCompetencies,D C)The implementation of the subjects in this group is that of cognitive training on
individual strengths, to establish a career development vision and promote professionalism in professionalism,
effective self-regulation homemade deep understanding of workplace ethics and social awareness to be pragmatic
to show everyone explicit performance enhance the charm and competitiveness of each individual in the workplace '.
(Behavioral Competencies, BC) Recognition of the organizational structure and self-positioning, to understand the
operational effectiveness and necessity of working partners play a synergy of teamwork through effective
communication and coordination mechanism, considerate inclusive thinking, in the face of conflict, beyond the
barriers to defuse conflict, a pragmatic and useful internal an dexternal interactive collaboration force. (Knowledge
Competencies, KC) Understanding of the environment and duties pulsating tend to actively promote learning and
innovation, and to establish the concept of the value of work and the cost-conscious mastery of knowledge
information and use skills effectively aware of the problems and opportunities of the workplace, insight into the
problem-solving methods and strategies for effective training to become a knowledge economy and societya
prepared human capital.
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