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This course aims at encouraging students to care for issues concerning professional ethics and life management, in
order to establish stronger devotion and better attitude concerning work. This course has four objectives: 1.strengthen
students’ comprehension ability within professional scenarios; 2. develop students’ analysis and decision-making
ability. 3. better students’ execution and problem-solving abilities. in accordance with career scenarios, this course is
intended to the following topics: 1. Employment market analysis, 2. Human resources management system
Introduction 3. Establishment of self-marketing concept and application of 4. Resume and autobiograph writing skills.
5. Interview skills, simulated interviews, etc. and other entity lectures to help students construct self-marketing related
competencies.
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