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Enhance the expertise of human resource management through lecture, reading, case study, field visiting, and
presentation.
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%0678 : EAP (employee assistant program)

F0748 : KPHEIEER (key performance indicator) ¥z

50818 : KPHEIZEFER (key performance indicator) B

2098 : FA[OEE

F10H - BEEEEG

£11308 : EHrst4 -+ Balance-scored card ¥
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F138 ¢ dHE=EMAIFRE JIHIHEF: Enlargement of differentiation competences of organizations
F1437 © SAHBFEER A% E : education and training - psi model
51538 : Leadership 4H&5EE

163 : Employee incivility behavior control g

%173 : Employee incivility behavior control B 75
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ZEMHEE : http://www.cyut.edu.tw/~shih1238/
E-Mail : shih1238@gm.cyut.edu.tw

Office Hour :
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