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Enhance the expertise of human resource management through lecture, reading, case study, field visiting, and
presentation.
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F138 ¢ dHE=EMAIFRE JIHIHEF: Enlargement of differentiation competences of organizations
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ZEMAEE : https://ba.cyut.edu.tw/p/405-1024-31094,c1984 .php?Lang=zh-tw
E-Mail : shih1238@gm.cyut.edu.tw
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