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Enhance the expertise of human resource management through lecture, reading, case study, field visiting, and
presentation.
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20138 : Course Introduction

#5028 : Introduction to Human Resource Management
#0378 : Human Resource Management Strategy and Analysis
28043 : Job Analysis and the Talent Management Process
#0574 : Personnel Planning and Recruiting

%0678 : Employment Testing and Selection

#0738 : Interviewing Candidates

#0878 : Interviewing Candidates:Role-Playing Activity
098 : Mid-term Exam.

#1078 : Training and Developing Employees

%1178 : Training and Developing Employees

%123 : Performance Management and Appraisal

%1378 : Managing Employee Retention and Engagement
#1438 : Establishing Strategic Pay Plans

#1538 : Pay for Performance and Financial Incentives
#1678 : Benefits and Service

1738 : Term project presentation

21838 : Final Exam.
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