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A social enterprise is an organization that applies commercial strategies to maximize improvements in financial,
social and environmental well-being — this may include maximizing social impact alongside profits for external
shareholders. Social enterprises can be structured as a for-profit or non-profit, and may take the form of a co-
operative, mutual organization, a disregarded entity,[1] a social business, a benefit corporation, a community interest
company, a company limited by guarantee or a charity organization. Oppositely, Corporate social responsibility
(CSR, also called corporate sustainability, sustainable business, corporate conscience, corporate citizenship or
responsible business) is a type of international private business self-regulation. It is titled to aid an organization's
mission as well as serve as a guide to what the company represents for its consumers. Business ethics is the part of
applied ethicsthat examines ethical principles and moral or ethical problems that can arise in a business
environment. Therefore, the objective of course include : 1.to introduce the issues of social enterprise; 2.to introduce
the issues of CSR; 3.to introduce the relationship issues between the social enterprise and CRS.
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ZEM4EHE : http://www.cyut.edu.tw/~chienyinhung/
E-Mail : chienyinhung@gmail.com
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