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This course provides students a complete and applied review of essential HR concepts and techniques. The contents
include the strategic role of Human Resource Management, HR planning and recruiting, job analysis and employee
selection, training and developing employees, appraising and managing performance, compensation and benefit.
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ZEMAEE ¢ http://mww.cyut.edu.tw/~syliu/
E-Mail : syliu@cyut.edu.tw
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