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Goals of this course are as follows: Understand the empirical and theoretical implications of diversity, pluralism and
multiculturalism. to understand values and interests of different ethnical groups, racial groups, religious groups,
classes, generations, gender, and sexual orientation ... etc. To understand the social origins and types of
stereotypes, prejudices and discriminations. to understand the cognitive bias of the social work treatments on
minorities. to study the development and impact of recent anti-prejudice and anti-discrimination campaigns .
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E-Mail : xdfang@cyut.edu.tw
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