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To understand the complexity of effective leadership, the source of our knowledge about leadership in organization,
and the limitations of this knowledge. To convey the importance of having theoretical knowledge about leadership,
and the need to be flexible and pragmatic in applying this knowledge.
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ZEMSEE ¢ http://mww.cyut.edu.tw/~thsun/
E-Mail : thsun@cyut.edu.tw
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