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The basic pension planning and employee benefits will be introduce to assist the students to learn the general
information. The teaching courses emphasize simultaneously both theory and practices. The course contain the
following topics : 1.Introduction to Retirement Plans 2.Defined Contribution Plans for the Private Sector 3. Defined
Benefit Plans for the Private Sector 4.Retirement Plans for Nonprofit and Governmental Entities 5. Pension planning
Design 6.Employee Benefits
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HETHEE : http://Imww.cyut.edu.tw/~hpchun/
E-Mail : hpchun@cyut.edu.tw
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