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Course content includes the history and evolution of values and ethics in social work, ethics theories, professional
standards of practice, legal requirements, self-awareness about ethical professional behavior, and an examination
of ethical decision-making processes. The overall purpose of this course is to encourage and help participants
develop a better understanding of and manage the ethical issues and dilemmas they encounter in practice. The
goals are: 1. To enable participants to increase their appreciation and understanding of the history and evolution of
values and ethics in the social work profession 2. To enable participants to develop skills in applying relevant ethics
concepts and theories of ethics to social work practice 3. To provide opportunities for participants to increase self-
awareness and develop an awareness of the interplay of personal values and professional behavior 4. To enable
participants to increase their ability to recognize ethical issues and to apply ethical decision-making frameworks and
protocols through enhanced use of critical thinking skills
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2.NASW (1998). Current controversies in social work ethics: case examples. Washington, D. C.: NASW Press.(#
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HETHEE : http://mwww.cyut.edu.tw/~casehsu/
E-Mail : casehsu@cyut.edu.tw
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