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This course introduces the basic concepts and practices of human resource management, including recruitment and
selection, training and development, performance appraisal, compensation and benefits, and labor relations. The
student will acquire the knowledge of the role and function of HRM in organization.
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HETHEE : http://mwww.cyut.edu.tw/~dyimptsh/
E-Mail : dylmptsh@cyut.edu.tw
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