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EHAFEE (3068 Course Number 3068

RABED  |REE Instructor  |CHANG,TIEH CHUN

ha e | AT&EFEEHE Course Name |Human Resource Management

BHFREAL | EETR(MUHE)—A Department

Ex=hll g Required/Elective|Required
2% 3 Credits 3

BET ANEIFEEE T EIRE » 1658 Enhance the expertise of human
AT B S E AR TS EE o resource management through

REHE HES - BEREAELET AR - OIS - Sz lecture, reading, case study, field
KM ERS visiting, and presentation.
R M EE(2010), IHICANE Teaching Tieh-Chun Chang, Human Resource

Bt FEHE, BT30S Materials Mnagement, F & B Publishing Co.
LTD, 2010.
BEEZ S E AT - Mid-exam(30%), Final-exam(30%),
PSR - BRERERER other assessment(40%).
BRARTF R T | (3 05 )40%; P 5 sl (B4R Grading

fRE R —F )30 %; HARZ H (K
EReERERE—FR)30%

HEWEE  |http:/tw.myblog.yahoo.com
RFREXTBELUANEREH ZAHRRR These courses aimed Human
EREHRAS - B AEREHE Resource Management at providing
CEHEHE - AEFEHRE - TIE% student with a complete and applied
i ANEHEHEEA - AEBJK - B review of essential HR concepts and
TAERREBERTESE - EE techniques. The content of these
B~ S s as - 55 T RI(RELERISE semesters | tried address several

HEBAR |8 DESERFE 2L Syllabus issues, including the strategic role of

FREERBEANNRIREE LEFZ
ThEE B ACH G

Human Resource Management, HR
planning and recruiting, job analysis
and employee selection, training and
developing employees, appraising
and managing performance,
compensation and benefit.
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