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EHERSE (3184 Course Number |3184
RABED  |RER Instructor  |CHANG,HWA NAN
ha e | AT&EFEEHE Course Name [Human Resource Management
BHEREANL  |RERSRIE TR (UAE)—A Department
EER  |[EE Required/Elective|Elective
258 |2 Credits 2
124 TN TEFREHEAEHE 1.Enabling students to understand the
P2 FERRES nature and contents of human
2 [FEAREER A EFEETEER resources management.
EEAIHGERERE 2.Enabling students to apply human
3. HEA Eim A\ RIEIES (E e S resources management skills in
HIZERAREE N human resources use and
REHR 4 MR SRR TAEEE R CHZETD development in companies.
3.Enabling students to have creative
value of people and respect individual
differences.
4 .Serving as students’ foundation of
future work management.
ANEFEH  BinlEE Human Management
#ERN HWA TAIPUBLISHING
Bkt BERERE - -HEE HFE - BEeE . Teaching ISBN:978-957-609-692-1
BIGE ~ BREHE Materials
200746 A HH RN
ISBN:978-957-609-692-1
R EES 25% Quizs 25%
s SIHREER RS 25% - Group Term Paper 25%
PRistF BT HAThR 4 20% ezl Mid-term exam 20%
HAK#ER & 30% Final Term Paper 30%
BEEE |
AREEEET ANEREEN T E These courses aimed Human
IhRe > MR A T EIRE A B A0 Resource Management at providing
HEEERNBRFRAS &5 student with a complete and applied
ANTEFEE mE#HE - AJTER review of essential HR concepts and
RiEl - TrEakaEt - ABHEEIER - techniques. The content of these
ANEFIRR - B TAEHRIEMERTE semesters | tried address several
HEBANE |HE - S8R - s . 5T Syllabus issues, including the strategic role of
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A RERARSERAEE A IR
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Human Resource Management, HR
planning and recruiting, job analysis
and employee selection, training and
developing employees, appraising
and managing performance,
compensation and benefit.
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