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RREEENMBANEREENTE This course introduces the basic
BESEERSER - M HsEEEE - concepts and practices of human
FEREAI R - B - FTEHE resource management, including
i~ B TRRETFE 24 THE recruitment and selection, training
= ANEFEEERABRT T REN AR o and development, performance
REHR EHATHEE - CaEis appraisal, compensation and
benefits, and labor relations. The
student will acquire the knowledge of
the role and function of HRM in
organization.
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ANNEFREHEE 1.Introduction and Background of
ANEFREERANEERERE Human Resources
TSP EEERET 2.The legal environment of Human
ANTTE VR E] resource management
BTEE 3.Job analysis and job design
21l o228 e B S A B 4 .Human resource planning
BRI B B TRlR 5.Recruiting employees
BREAE |THEARBE Syllabus 6.Selecting employees
EERRE 7.Orientation and employee training
ERE R 8.management and organizational
Hr B B R ol development
FrEfsE 9.career development

10.Performance management system
11.The organizational reward system

12.Base wage and salary system
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