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effectively.
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Grading

1.to participate in discussionin the
classroom(30%) 2.the presentation in
the classroom(30%) 3.the final
reportm(40%)

HETHE

BE T ANEFEEE ) ZRREFE
AR FEIREFERTRE TE
FEME ) MBS - B ERERIR
SRABARGR  HLERATTER
EHENBREEETFER TR » T
HAE1997-1998F 5 i E R 5 B E 1
IR RE FHERE - ISR
HBEELBARERMARN " ANE
VREHE , (BE5EEE - 2000) - A0
FEEF A EERIRE R R - B
HBUFHERERARKEANT  TEE
BRENHIERA B R EE ARIRIE
AE - mE > FEFREFMEBRTEA S
EIFERERE - EEE - HIRAE
HEBEAB=RE  BEEEEREE
FEMETAE » FiAth A AEBEAETT
F - KEEMS @ FEEFEBHI TIEA
BRaE T2 WEIRA RS
FA%Fr ) WEBEAE » HbZH A
BRLEBIEG D8 tHEHE - T
HEARTET (unpaid staff

members) - {HAN/IMERBIBIABR
I » KRB EEBRIBR AR »
%%}Eﬁiﬁqj » LEBAHBEERIR

FrAEFRE R " ABRE
H, o EILBHEERBAIES - JE
BREBREEREESN - Wi
DL TEa RS o RILERRS IBEE
A » HPRERZEFHFIANE
IR o (AR EE A BMmR ? 185
BERFEHFERL TEE BER
B B2 HERTE T HEBRYE
F TR > AFEEERE SRS
TEEAE BB R E e E A R
BEREAMR  MEHEBRIEEE
LR IR SR EARE - BREEAYLTAI
PAHB R rr R LA E A s
MO Rz MEBHEBREE

Bh - T B ERERRETR - AT
T, - HERBETARREE
BARTR (BB T —EEE) » fr
DHBR B ESNTE » BEE/VLE
B RFEARREE < KEEREFERERE
HIRRE  BER T TERFRNES

(Durcker » 1990) -

WL o FIFEARARREI A ST IR ]
EE RIS E R AR AR PRI AT
HIR (EEEASES BREREHET
TEE) > BEEFTIBEANT] - DULH
AR EBE R (BREeE
1994) - {EfEGREAHRRATE T BN
ATTEIRRTER - R R
HBEIELZHETREE " AFHT 2
A EEBRERIEE T AAGT
= B - IR - RO
SR (HESE) BTy > LUK TAE (3K
) RREESETE (D5

S0 1997 5 FiFl 0 1999 ; BHBEE
5% > 2000 ; Bradner > 1995) - i1k
B BT, B TRRT EEAAE
BB ANERER ERFESE

Syllabus

The major purpose of this course is to
explore the human resources planning
and management related theory,
research, practice and developmental
problems in non-profit organizations.
This course is committed to
strengthening students with the
understanding of human resource
planning and management related
issues and application in non-profit
organizations. Students will also learn
and utilize useful management tools
effectively.
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