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Management Psychology #®# w®E £

EHAFEE (3152 Course Number (3152
e G Instructor  |TSALWEIHSIU
ha e |BEELHE2 Course Name |Management Psychology
BHRREAL  |[{DEEE R (M)A Department
EE R S Required/Elective|Elective
2% 3 Credits 3
TS | EEEROMAREE This course will focus on assist in
HERARIH AT FISEEE manager to manage his/her
TEHE  FRERNAEESE  BELHE department or group. The content
BREAHE - EiSOHEEEHE - [ areas of Managerial Psychology will
R - BT - FHROHE - HY include individual drive, group
DB RAHBOESE > WHBIRIH R psychology, leadership psychology
HEEE |BESEEE LR - 2B4igail| Objectives  |and organizational psychology. Other
BEBNMA{ERSS LR - BERIE discussion will focus on ways to
FBFHE ST R - 555 - identify and minimize barriers within
managerial processes. The students
will investigate, select, and utilize
unique and effective strategies and
skills of management.
Hht BHOHEE FEER A EE Teaching
(2007,283k%) Materials
1. 344 (30%) 1.Midterm examination(30%)
s 2 HARME Z#H £ (30%) . 2.Case report(30%)
RIS RIT |5 009%) Grading 155, sention (20%)
4. ZFFFR(20%) 4.0Ordinary(20%)
B E |
BT AL EELOEEREN Management is about human
FREZHBH NBEBHRE - ARE beings.The research subject of
ThEArR A B A Y E B L B BRI managerial psychology is about
ZEgmakE - HEBE R personnel and things in a
B ERE LA THIE FIEEE organization.This course is designed
BETEE > FENREEE FE to enhance the understanding of
HUE R - RS0 - BE - ABER managerial psychology. It will focus on
1%~ BORMEITE - BERB0HE - ER1T assist in manager to manage his/her
B fEE L -~ RR AR S department or group. The content
WA B HGHS B R B AR R areas of managerial psychology will
B ;> [RIEE - WHLUAE BRI SRR B R RE include the main theoretical
B SEFE RIS THSE ideas,individual psychology, attitudes,
B - WEHEMS 0 THREELEE interpersonal relations, aggression,
THEE - AREWNEEFEZHIL— group psychology,conformity
PRI —EERERY EIR - Jeadership psychology, prejudice and
AFEEIARS : (1) NHEEE organizational psychology. Other
DERERES ~ JFE - (2) HREE discussion will focus on ways to
BOHETE - B OEETEDR identify and minimize barriers within
AR OHEEITE - (3) HILERIE managerial processes. Also, there
BENE RO TR EEERE LR - THEE Syllabus are discussions and analyses of the

EYBETITR - (4) HBREZRH
zz‘j’jLii@ﬁ%Eﬂ%fﬁﬁﬁ@FHﬁéﬁi%ﬁ’ﬂ
54 o

cases . And how this can be
contributed to the accomplishment of
the business.Understanding
managerial psychology has never
been more important for managers.
Our goal has been to offer an
integrated presentation of the fied.
The objectives of this course are:1.
To develop an understanding of
concepts, theories, and practices of
managerial psychology . 2. To learn
about the psychology and behavior in
the category of individual,group and
organization. 3. To fully understand
managerial psychology will enable a
manager to explain,predict,or even to
exhange employees’ behavior. 4.
There are discussions and analyses




of the cases helping students apply
the theory in practice.
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