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KFEEEMBANEREENTEE This course introduces the basic
MSHEER - AR concepts and practices of human
FEREAI R - B - FTEHE resource management, including
i~ B TRRETFE 24 THE recruitment and selection, training
5 ANNEFEREAST T RENA G o and development, performance
REHR EHATHEE - e appraisal, compensation and
benefits, and labor relations. The
student will acquire the knowledge of
the role and function of HRM in
organization.
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AFER F EA ATk This course covers the following
topics:
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PHERME B AE BRI R R, 1. fundamental concepts of human
2 NTEFERHEE - Fh - HFEHE resources management including
F - 553l - FOIREE, K strategic management approaches
BEANE [3.IEZENEERRNEHE - Syllabus and legal aspects;

2. the approaches and practice in the
acquisition, compensation,
development and protection of human
resources; and

3. the issues of labour relations and
industrial safety management.
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