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EEERNE - B - ANEBEFREH Management at providing student with
EEE - ANTEIREE - TIER a complete and applied review of
5 NEHEEEER - ABJIBE - B essential HR concepts and
TAERREMERTERE - B3 techniques. The content of these
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Human Resource Management, HR
planning and recruiting, job analysis
and employee selection, training and
developing employees, appraising
and managing performance,
compensation and benefit.
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