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RERTE B EEETIE S B A TI1ETR The major purpose of this course is to

TR B R RAE S explore the human resources

EREHEZIEFIIEB A B A 5fE management related theory, practice

1, B ELB N Rk € B 2 i a nd developmental problem in non-

HEEHE | EReREA B REHER - Objectives profit organization. Students will
better understand the spirit of public
interests in non-profit organization
and its relationship with the civil
society.
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HARKHE - ©Students will fail the course if they
do not attend the class for three or
more than three times.
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