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BET ANEIFEEE T EIRE » 1658 Enhance the expertise of human
AT B S E AR TS EE o resource management through
REHE HES - BEREAELET AR - OIS - Sz lecture, reading, case study, field
KM ERS visiting, and presentation.
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BAETE G | 5M) o (4)3RE2281(15%) Grading (3)Individual/Group report(35%)(To
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RREEENMBANEREENTE This course introduces the basic
WESHEHERER B - concepts and practices of human
FIPREERE R - EBEMG - FrEHEE resource management, including
F - RETHRFETE  HR2E TR recruitment and selection, training
BEAE |(AIEFEEEEERTSENAa Syllabus and development, performance
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appraisal, compensation and benefit,
labor relations. The student will
acquire the knowledge of the role and

function of HRM in organization.
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