FAEHERE V25 ERI2HUHERE
Strategic Human Resource Management AN B REFERBHAE

EHAGREE (7183 Course Number (7183
i S GG EES Instructor  |LIN,CHANG JUNG
5 ANNEFREHRIEHASE Strategic Human Resource
tha R4 Course Name Management
PAFREEAL | EEHAELII—A Department
BEHN |EE Required/Elective|Elective
258 |3 Credits 3
RFREFTELUANEREH ZHRHR These courses aimed Human
EREHRAS A - ANEREHE Resource Management at providing
CEEE - ANEFERE - TR student with a complete and applied
3 NEHEEER - A B review of essential HR concepts and
TAEER R AR - B%E techniques. The content of these
¥~ SR As - 55 T RIREEERNSE semesters | tried address several
HEEE |BE DEEEAEESEE > geik| Objectives  |issues, including the strategic role of
RESEBEBEANEREE LEG Human Resource Management, HR
ThEE B E AT - planning and recruiting, job analysis
and employee selection, training and
developing employees, appraising
and managing performance,
compensation and benefit.
Teaching
L) Materials
EM
1R E B ERAE - R —E
EEEOME MR EEER
B AR
2IRBEEREERACNE  BE—
EAEREHENUE - WEMRNEEER
PRE 5T
20%
BETFEH R Grading
HB G
B R M A T ERE R
TERRERSL 20%
WseHes 40%
TS e - HEER - EE
7NE 20%
BHTEE |
ABBRUEEERTEENEE > B
T REEEENATER @ W
HITHRER R » N TEREH R RAHE
RIS BIE RN —R  NEHREM
HITRE NS ERFIRIATE T AE - Ktk -
TRRAIEFEENERER - W3
HBAR |BHABRCERTOER > RBHRN Syllabus

S AN AT EGRAYRES] - AFRIZ

FEEFFEMT  B— > FBAT]

HIRE BB AR R R B

T NI E IR E RIS ATRES]

?% B ASTEIRE RIS
54 o

SEEDIERE

FHIFRERE -




	朝陽科技大學 091學年度第1學期教學大綱 Strategic Human Resource Management 人力資源管理策略研究

