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FBFHE ST R - 555 - identify and minimize barriers within
managerial processes. The students
will investigate, select, and utilize
unique and effective strategies and
skills of management.
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BN - MRS AR 2 H concerns and major issues of
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arrangements of

positions, and reasonable job
assignments through job evaluation,
performance management, and
salary management. Then, job
performance and organizational
growth can be therefore achieved.
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